Master of Business Studies in Human Resource Management F/T

Learning Outcomes:
Knowledge - Breadth & Kind
Identify the competitive, economic and regulatory contexts in which organisations operate both nationally and internationally.

Critically evaluate the latest developments occurring in the HR profession and assess the applicability of these developments in differing organizations. 

Conceptualise, research and write reviews of specific areas of investigation.

Knowledge and Skill - Range & Selectivity
Know how and skill – range:

Demonstrate managerial ability through the application of advanced communication, conflict resolution, interpersonal and team effectiveness skills.

Know how and skill – selectivity:

Apply the appropriate professional skills and knowledge in a variety of different business settings.

Apply  set of analytical tools and skills required to formulate human resource policies and programmes that will respond to the exigencies imposed by national and

international contexts.

Competence - Context & Role

Competence – context:

Develop and apply the appropriate advanced skills and knowledge to decision making and problem solving in complex and uncertain business settings .

Competence – role:

Develop interpersonal skills, confidence and ability to achieve personal targets and goals.

Apply the appropriate skills and knowledge needed to manage multiple roles in the workplace including leadership, team and conflicting roles

Competence - Learning to Learn

Apply personal effectiveness skills such as time management, prioritising, reflection and action planning to the management of work commitments and professional development. 

Competence – Insight

Synthesise and address the different theories, concepts, issues and problems pertaining to the human resource profession.
